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Susquehanna Ripples 

Chapter Meeting Cancelled for October 
 
     Due to circumstances beyond our control, we have 
had to cancel our monthly meeting for October 13.  We 
will have our next monthly meeting on November 10, 
2021 where our annual elections will be held.  We will 
announce the topic of the next meeting at a later date. 
     We are sorry for any inconvenience that this may 
cause. 

Chapter Elections 
 
The Susquehanna Chapter of Trout Unlimited will be 
holding elections for members to fill the officers and 
directors positions for the upcoming term.  The election 
will be held on Wednesday November 10, 2021 at 7 pm 
in the Fellowship Hall of the Covenant Central Presby-
terian Church. 
     The nominating committee (the 4 directors not up for 
election) will release a slate of individuals  to fill the 
positions within the next week and this will be posted on 
our website. 
     Any member of the Chapter is able to hold office. 
     Any member who wishes to nominate someone, or 
nominate themselves, may do so by notifying us at sus-

quehannatu@gmail.com.  Please check with the individ-
ual prior to nominating them to make sure they are will-
ing to accept the nomination.  
     Prior to the election on November 10, nominations 
will be accepted from the floor.  As of this writing, one 
current director and the president have indicated they 
will not be seeking an additional term. 
     The following positions are open:  President, Vice 
President, Secretary, and Treasurer (all 1 year terms, and 
2 Directors (3 year terms).   
 

Large Collection of Fly Tying Materials 
for Sale 

 
    Our friend Bill O’Connor has amassed a very large 
and diverse collection of fly tying materials throughout 
his years of fly tying.  He has decided that it is time to 
part with these materials so that they can be used as he 
will not be able to use everything in his collection.  If 
you are interested, please call Bill at 570-651-9026.  If 
you need something, he probably has it and you may 
find that gem you have been looking for.  He will give 
you a great deal on any of the items he has.  
 
 
 
 
 
 
 
 

 
Dale Fry 

Thomas Myers 
Carl Nolan 

Carl Schlappi 
Thomas Zavalydriga 
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Officer and Directors 
 

President 
Charles Knowlden 

cjknow@comcast.net 
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Vice President 
Walt Nicholson 

walt.nicholson10@gmail.com 
 

Secretary 
Kevin McJunkin 

kevinmcjunkin@comcast.net 
  

Treasurer 
Bob Baker 

boblbaker@comcast.net 
 

Director Emeritus and Advisor 
Bill O’Connor 

 
Board of Directors 

 

Isaac Bragunier  (2021) 
Dave Craig  (2021) 

Dave Wonderlich  (2022) 
Joe Radley  (2022) 
Bob Spencer (2023) 
Bill Worobec (2023) 

 
 

Media Liaison 
Kevin McJunkin 

 
Program Director 

Joe Radley 
 

Service Partnership Coordinator 
Charles Knowlden 

(570)971-1296   
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Trout in the Classroom Coordinator 
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  Bob Baker 
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susquehannatu.com   
susquehannatu@gmail.com   

 
 
 
 
 

The brook trout at the top of page 1 was caught on Boulder Mountain in Southern Utah.  The picture was taken by  
Jason Morrison and was featured in the 2014 Trout Unlimited Calendar for the month of April.  The picture is used with 

his permission and we thank Jason for allowing us to use it.  

 

                       President’s Message 
 

                 From Charles Knowlden 
                 President, Susquehanna Chapter 
                           of Trout Unlimited 
 

                          October 2021 
 
 
     The weather the past couple of months has been different to say the least.  I 
hope you all had time to find some fishing and were able to let the catch and 
release areas alone when the water temperatures were too warm.  I spent the 
last two months in Maine and things were not any better.  The last two weeks, 
the water temps finally lowered to the 60’s and the trout and salmon started to 
move.  Hatches were sparse but we did manage to catch a couple salmon and 
trout.  The fall fish were hitting and were fun to catch. 
     It rained a lot so I spent some time at antique shops and a couple yard sales 
where I picked up some neat old fly rods and reels for very reasonable prices.  
When my wife asked me just how many rods I needed, I asked her how many 
cookbooks she had.  That might not have been the right question to ask but she 
got the point.  Maybe someday I will get to be as good a fisherman as she is a 
cook! Maybe more equipment will help!! 
     Walt Nicholson and I attended the State TU meeting via ZOOM.  They 
changed to that format due to a slight increase in the Covid rate the week be-
fore the meeting.  Although people miss the comradery , attendance has im-
proved and more participation may be the rule for future meetings.  The five 
year plan was announced and approved to include more opportunities for veter-
ans, first responders, women, and youth.  Also, stream improvement is going 
to be emphasized where conditions for water quality can be improved.  In our 
area, we are looking to partner with various other organizations to improve the 
quality of water tainted by acid mine drainage in tributaries to the Lycoming 
and Loyalsock Creeks Watersheds.  There are several treatment areas that are 
nearing the end of their efficiency and need to be rehabilitated with limestone 
to raise the PH.  The acid is coming from old abandoned mines and can be mit-
igated with proper amounts of limestone to improve the health of the streams 
for all aquatic life.  We will keep you posted as to the process and how individ-
uals can help when the time comes. 
     It is time for elections again.  These will be conducted at the November 
meeting.  If you have interest in running for director, there are two positions 
open.  These are three year terms.  My term of office as President is up.  Walt 
Nicholson has agreed to run again which will leave the position of Vice Presi-
dent open.  Please notify one of the incumbent directors if you have an interest 
in running.  As I prepare to leave office, I must say that in spite of the Covid 
shutdown, I have enjoyed serving in this capacity and it has been fun.  I have 
learned a lot, too. 
     Again, if anyone has any suggestions for programs or activities that we 

should pursue, please let one of the officers or directors know.   

 
The story on page 3 was taken from lancasteronline and was published 
online September 20, by Ad Crable who is a LancasterOnline outdoors 
writer. Email him at acrable@lnpnews.com.  

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=&url=https%3A%2F%2Fwww.iconfinder.com%2Ficons%2F483484%2Ffacebook_logo_media_multimedia_network_social_icon&psig=AOvVaw0r6Crf4z1c_V092cNFMyPo&ust=1520350594226640
mailto:acrable@lnpnews.com
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Trout war: Group wants 
stocking of hatchery trout 

over wild brook trout to end 
 

AD CRABLE | Outdoors Column-
ist,  Lancasteronline, Sep 20, 2021 

 
     The brook trout, Pennsylvania’s 
only native trout, the state fish and a 
symbol of wildness and clean water, 
is struggling mightily. 
     Climate change, die-off of shading 
hemlock trees from invasive insects 
and pollution have some predicting 
the colorful fish may be gone from 
most parts of Pennsylvania in the next 
50 years. 
     Add to those fateful threats the 
Pennsylvania Fish and Boat Commis-
sion’s stocking of nonnative and 
overpowering hatchery trout in 
streams that wild brook trout use, 
says the Pennsylvania Chapter of the 
Native Fish Coalition. 
     “This is a full-court press to save 
this species,” says Jim Suleski, a fly-
fishing trout enthusiast and internal 
medicine doctor from Hershey. 
     The heart of the group’s argument 
is that the commission is doing irrepa-
rable harm to the last bastions of wild 
brook trout by stocking hatchery-
raised and nonnative brown and rain-
bow trout in waters where the hatch-
ery fish can invade brook trout wa-
ters, pushing them out, eating them 
and out-competing them for food. 
     “We’re not advocating for some-
thing from way out in left field here. 
It’s being done elsewhere,” adds Phil-
ip Light, chair of the Pennsylvania 
Chapter of the Native Fish Coalition 
and a Bedford resident. 
     In an ongoing petition 
on change.org (lanc.news/brooktrout), 
the group urges the Fish and Boat 
Commission to end the practice of 
stocking waters where wild native 
brook trout are present. It has gar-
nered more than 1,500 signatures so 
far. 
     The petition cites 39 studies that 
show interaction of wild brook trout 
with hatchery or even wild nonnative 
trout is harmful, both to brookies but 
also the aquatic ecosystem. 
     For example, a study by natural 

resources agencies in Minnesota and 
Wisconsin found that the more ag-
gressive brown trout take over pre-
ferred resting places of brook trout, 
eat juvenile brook trout, hog prime 
spawning habitat and make brookies 
more susceptible to disease. 
     The study also suggested brown 
trout will push out brook trout as cli-
mate change warms stream tempera-
tures to marginal levels in which trout 
can survive. 
     In another study, brook trout were 
monitored before and after brown 
trout were removed from their midst. 
After the brown trout were ejected, 
brook trout increased their numbers, 
grew larger and survived longer. 
     “Any attempts to increase brook 
trout populations through decreased 
flooding or habitat improvement man-
agement practices will only be effec-
tive if brown trout are also con-
trolled,” the study concluded. 
     A study by scientists at the Uni-
versity of Missouri State found that 
stocking nonnative trout can disrupt a 
stream’s ecosystem, not just brook 
trout. That’s because amphibians — 
including the threatened hellbender in 
Pennsylvania — innately recognize 
the chemical scents given off by pred-
ators and swim away to hide. 
     But since they did not evolve with 
introduced trout such as browns and 
rainbows, they are not wary and more 
likely to be eaten. 
     Among the comments to the peti-
tion was this from a resident of Wash-
ington County: “Releasing millions of 
invasive predatory fish into the waters 
of our state is ridiculous to begin 
with. Releasing those same fish in 
streams where our native char still 
exist to please a bunch of littering, 
destructive weekend warriors in the 
name of conservation is beyond hor-
rid.” 
     Top officials of the Fish and Boat 
Commission, to be sure, strongly dis-
agree that its stocking on 4,600 miles 
of streams is harming brook trout. 
Dave Nihart, the agency’s Division of 
Fisheries Management chief, says it 
stocks no waters with high native 
brook trout populations. 
     He called dropping stocking on 
980 miles of water with any brook 

trout “impractical” and said the agen-
cy “prides itself on protecting our 
many wild trout resources while 
providing stocked trout angling op-
portunities in streams where recrea-
tional trout fishing would be absent if 
stocking did not occur.” 
     He suggested efforts to save the 
brook trout should unite around creat-
ing better stream habitat conditions. 
     “Eliminating stocking of hatchery 
trout in all waters where wild brook 
trout are present is not needed and 
would not improve the quality of the 
wild brook trout population present in 
these sections.” 
     Light and Suleski couldn’t disa-
gree more. The commission’s stance 
doesn’t take into account how far 
brown and rainbow trout will travel to 
invade brook trout waters. Nor does it 
acknowledge that brook trout need 
and use fertile water where stockings 
occur in all but the warmest seasons, 
they say. 
     In short, they say the commission, 
while doing good things to improve 
stream quality for trout throughout 
the state, sees its top mission as satis-
fying the recreational wishes of an-
glers, not protecting the wild brook 
trout resource. 
     “Trout stocking is a state-run so-
cial program governed by politics, not 
science,” says Suleski. “These trout 
are political pork to entertain folks, 
not protect the ecosystem.” 
     The group had hoped its petition 
would have drawn more signatures by 
now. And it knows talk of reducing 
the numbers of put-and-take hatchery 
trout will upset many anglers. 
     But Suleski and Light think many 
more fishers would be on board if 
they understood what is actually hap-
pening. 
     Too many anglers think brookies 
and stocked trout live in peace and 
harmony and occupy their own nich-
es, they say. “Discussions are always 
framed in terms of angler satisfaction, 
not from an ecological standpoint,” 
says Suleski. “With anglers, humans 
don’t always make the best decisions 
when it’s about what we want,” adds 
Light. 
“We are witnessing a silent genocide 
in our state,” says Suleski. 

http://change.org/
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Trout Unlimited’s Equity Practice  
 
     For 60 years, Trout Unlimited has engaged millions 
of people in our ambitious mission to conserve, protect 
and restore coldwater fisheries. We rely on local partici-
pation to inform our science, advocate for trout and 
salmon and restore rivers and streams. The engagement 
of diverse, whole communities is critical to ensuring 
that robust populations of trout and salmon once again 
thrive in their native range. 
     Our impact has been meaningful, but achieving our 
mission remains impossible without the unencumbered 
participation of all people. We can, and will, do better. 
Identifying and addressing inequities and building space 
and support for all people to participate in our mission 
work will make our organization and the communities 
in which we work stronger, more durable and more sus-
taining. 
 

Our journey  
 
     TU’s emerging equity practice draws from the expe-
rience of TU’s decade-old Diversity and Inclusion 
Workgroup and is intended to be a transparent and in-
clusive process that supports and informs TU’s mission 
and vision. The word “practice” is intentional and repre-
sents TU’s intent to practice our values not just profess 
them in a “plan.” 
     The following definitions, core principles and other 
writing used to describe the importance of diversity, 
equity and inclusion to TU are a reflection of where TU 
is today. As our equity practice as individuals and as an 
organization deepens—and we learn more about our-
selves and each other, discover our blind-spots, and ex-
pand our worlds—so too is our understanding of TU’s 
mission, purpose and the opportunity to evolve our 
work. As the individuals who make up the organization 
(board, staff, volunteers, members, partners) grow and 
change as a part of our equity practice, we anticipate 
that the language used to describe our work will change. 
It is iterative and evolving. We invite you to be a part of 
this growth and evolution. 
 
What diversity, equity and inclusion mean to Trout 

Unlimited 
 

Diversity 
 
     The range of identities, characteristics, experiences 
and perceptions including, but not limited to: race, eth-
nicity, culture, gender, geography, age, religion, politi-
cal affiliation, ability, sexual orientation, socioeconomic 
status, education, language and physical appearance. 
     We acknowledge that individuals and groups affiliate 
with multiple identities. We believe that building space 
and support for these differences strengthens our organi-
zation. 

Equity 
 

     Is the experience of fair and impartial treatment, ac-
cess to opportunity, and support. Equity necessitates: 
     
     Trust in and acceptance of the inherent value of all 
people.  
 
     The identification and elimination of barriers, organi-
zational procedures and processes that prevent full and 
fair participation. 
 

Inclusion 
 
     Is the practice of building and maintaining equitable, 
welcoming environments in which all feel respected, 
supported, valued, heard and seen. 
 

Core principles  
 
     We act with respect and humility, acknowledging 
that many underrepresented communities and peoples 
have a long, rich history of watershed tending and stew-
ardship, and we seek to learn from and better incorpo-
rate these perspectives.  
 
     We seek to understand how all people relate to and 
engage with coldwater fisheries and their watersheds.  
 
     We approach difference with curiosity and not judge-
ment in order to broaden TU’s organizational percep-
tions.  
 
     We foster lasting relationships and in doing so build 
spaces where individuals and communities are valued, 
heard, respected, and empowered.  
 
     We perpetuate equitable and inclusive systems that 
engage all people in TU’s mission work.  
 
     We understand that TU’s equity practice must per-
meate every level of TU’s operation including staff, 
board, chapter and council volunteers, donors, and be-
yond. Equity is the responsibility of everyone in the or-
ganization.  
 
     We are accountable and will work relentlessly and 
courageously towards transformational change.  
 
 
 
Above was taken from the TU website. For more infor-
mation on Diversity and Inclusion within TU, please 
visit their website at https://www.tu.org/get-involved/
volunteer-tacklebox/chapter-leader-resources/chapter-
committee-resources/diversity-committee-resources/ 
 
 

https://www.tu.org/get-involved/volunteer-tacklebox/chapter-leader-resources/chapter-committee-resources/diversity-committee-resources/
https://www.tu.org/get-involved/volunteer-tacklebox/chapter-leader-resources/chapter-committee-resources/diversity-committee-resources/
https://www.tu.org/get-involved/volunteer-tacklebox/chapter-leader-resources/chapter-committee-resources/diversity-committee-resources/
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Where in the World? 

 
    I thought of something fun and a little 
different to add to each issue of the Sus-
quehanna Ripples, Starting with this issue, 
I will have a monthly Where in the 
World? section that will highlight public 
artwork or statues dedicated to fishing.  
These attractions will primarily be in the 
United States but may include other areas 
around the world.   
     I thought that this would be fun to see 
how the many artists and Cities recognize 
fishing whether sport or professionally. 

Bob Baker 
 
     This month’s Where in the World?  is 
a statue of a fly fisherman netting a beau-
tiful trout he just caught.  This statue is 11 
feet high by 8 feet wide.  The statue was 
installed in 2006 in the Sculpture Park at 
City Hall of what City? (see the answer on 
page 8) 

DAVE ROTHROCK'S THE RANTING 
ANGLER 

Old Musty Opinions, Observations and Such 
 
     Anyone who fishes, or has fished, has heard of Dave 
Rothrock.  Dave is a lifelong fly fisher who has taken 
his love for fishing and what had started as a hobby has 
turned into a profession. 
     Dave has written numerous articles for magazines 
such as Fly Fisherman, American Angler, among others 
and is a regular contributor to online fishing sites. 
     His love  of trout and fishing  has led him to be a 
guide, an expert fly tyer, casting instructor, speaker,  
past president and vice president of the PA Council of 
TU, and has held positions in our Chapter (President 
and Director). Dave also serves as co chair on the State 
Councils Trout Management Committee. 
     With such an impressive resume and everything that 
he has accomplished, what else could he do?  Well, he 
started a blog. 
     In his first blog entry, Dave writes “Having been at 
this fly-fishing game for well over 50 years I've man-
aged to learn a few things (still have A LOT more to 
learn) and I've formulated a bunch of opinions based on 
study, analysis and flat out speculation.  This is the kind 
of "stuff" I'll be sharing here.  I'll be "talking" about 
flies and hatches, techniques, casting and more.  Then, 
there will be the more controversial topics where I'll be 
passing along my opinions (some say I have at least one 
about almost everything) and observations.  To live up 
to the title of the blog I'll have to rant now and then, as 
well!” 

     Dave knows fishing and trout and his blog is a great 
way for him to share his thoughts and opinions on this 
great sport. 
     You can see visit his blog at https://
www.therantingangler.com/ 
 

Fly of the Month 
 
 
 
 
 
 
 
 
 

Frost Blue Smelt 
Pattern created by Dick Frost 

 
Hook:  Streamer size 6-10 
Body:  Silver Tinsel 
Thread:  Blue 
Wing:  White Bucktail, blue bucktail, and peacock herl 
 
Pattern taken from 
Frost Bluhttps://rangeleyflyshop.com/blogs/fly-of-the-month-
maine-fly-shop/frost-blue-smelt 
e Smelt – Rangeley Region Sports Shop 
(rangeleyflyshop.com)  
 

https://www.therantingangler.com/
https://www.therantingangler.com/
https://rangeleyflyshop.com/blogs/fly-of-the-month-maine-fly-shop/frost-blue-smelt
https://rangeleyflyshop.com/blogs/fly-of-the-month-maine-fly-shop/frost-blue-smelt
https://rangeleyflyshop.com/blogs/fly-of-the-month-maine-fly-shop/frost-blue-smelt
https://rangeleyflyshop.com/blogs/fly-of-the-month-maine-fly-shop/frost-blue-smelt
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Recipe of the Month 
 
 
 
 
 

Steckerlfisch aka Bavarian Fish on a Stick 
 
Steckerlfisch is a grilled fish on a stick immensely popular in Bavaria and Austria. It is an iconic beer garden 
menu food item and many know it as Oktoberfest fish on a stick because it is one of the best loved specialties offered 
on the Wiesn every year.  Recipe taken from https://www.craftbeering.com/steckerlfisch/ 
 
 
Ingredients 
 
• 3-4 whole 2 1/2 to 3 lbs. each fish (mackerel, trout, etc.), gutted and clean; head, tail and fins on 
 
For Marinated Version 
• 1 cup olive oil 
• 2 large cloves garlic, minced 
• 1 lemon (zest of), keep the fruit for squeezing juice 
• 1 tbsp oregano 
• 1 tbsp finely chopped parsley 
• 1 tbsp salt 
• 1 tsp red pepper flakes 
• 2 lemons, sliced in wedges 
 
For Flour Dusted Version 
• 1 lemon - juice of 
• 1 tbsp salt 
• 1 tsp white pepper 
• 1/4 cup flour 
 
Instructions 
1. A few hours before grilling the fish (overnight recommended) soak the roasting sticks/long wood skewers in wa-

ter. 
2. When ready to grill start the charcoals and wait until they turn white. In the meantime prepare the fish per one of 

the two methods below.  
 
For Marinated Version 
1. In a mixing bowl add the olive oil, minced garlic, lemon zest, oregano, chopped parsley, salt and red pepper 

flakes. Mix well together.  
2. While supporting each fish with one hand near the tail insert the roasting stick through the mouth and with slow 

and firm motion continue threading forward through the flesh right above the spine until the stick comes out near 
the tail. If you are using smores sticks, insert a second stick right next to the first one for better support. 

3. Generously brush the fish inside and out with the marinade.  
4. Position the skewered fish over charcoals (about 12 to 16 inches above embers). You can do so on the diagonal or 

horizontally, depending on your available options. 
5. Grill the back first, then turn to grill each side and finally the belly. The fish are ready when the skins begin to get 

crispy - it takes between 15-25 minutes, depending on the size of the fish, how hot the charcoals are and how far 
above them the fish are positioned. 

 
For Flour Dusted Version 
1. Skewer the fish as described above.  
2. Drizzle lemon juice on the inside of each fish. Season with salt and white pepper both inside and outside. Let rest 

for 15 minutes.  

https://www.craftbeering.com/beer-garden-menu/
https://www.craftbeering.com/beer-garden-menu/
https://www.craftbeering.com/steckerlfisch/
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TU 2021-2026 
STRATEGIC 

PLAN   
 
INTRODUCTION 
 

Healthy fish rely on healthy water. 
We all do 
 
Today, 1.5 million miles of trout 
and salmon waters in America are 
degraded. These fish are imperiled 
species whose loss reflects the de-
clining health of lands and waters 
on which we all depend. These wa-
ters are not only home to iconic na-
tive and wild fish. They are also the 
very same rivers and streams that 
supply the water we drink, irrigation 
for our lands, and endless opportu-
nities to get outside and connect 
with nature. For anglers, they are 
prized places, but they matter to all 
of us. 
 
Climate change poses real and im-
mediate threats. Warming waters, 
drought, wildfires, and extreme 
flooding degrade important streams 
and rivers. These are systemic 
threats requiring equally compre-
hensive and integrated responses. If 
we are to deliver solutions that 
match the complexity of the chal-
lenges we face, TU and our partners 
must scale up our work. 
 
We remain hopeful. There is still 
time to stem the losses if we work 
together and expand our efforts to 
recover and heal these waters and 
the places we love. 
 
Over the next five years, we will 
build on our track record of success 
to chart new directions. TU creates 
common ground among diverse in-
terests. We overcome obstacles with 
grassroots credibility, professional 
skill, nonpartisan advocacy, and 
scientific expertise. We build mean-
ingful relationships with decision 
makers, land and resource stewards, 
community members, and other 
stakeholders to deliver meaningful 
change across landscapes. We are 

both a local, on-the-ground force 
and a national player. 
 
Under this plan, we will put this 
hands-on experience to work, focus-
ing our conservation efforts on pri-
ority rivers and streams while lever-
aging the full power of the TU com-
munity of staff, volunteers, partners, 
and supporters in new ways behind 
a unified conservation agenda. At 
the same time, we will invest in our 
people and the technology and tools 
they need to be successful as we 
scale up our work and expand the 
corps of dedicated people executing 
this shared conservation agenda. 
 
In short, TU is building a founda-
tion for the future of healthy waters 
and healthy fish on the strength of 
whole communities committed to 
their care and recovery across gen-
erations. 
 
OUR VISION OF SUCCESS 
 
Our vision is for communities 
across America to engage in the 
work of repairing and renewing the 
rivers, streams, and other waters on 
which we all depend. 
 
OUR MISSION 
 
Our mission is to bring together 
diverse interests to care for and re-
cover rivers and streams so our chil-
dren can experience the joy of wild 
and native trout and salmon. 
 
OUR BELIEFS 
 
 We believe in …  
• The wisdom of nature. Conser-

vation is an ethical obligation. 
• Community and the power of 

people. We can solve our prob-
lems if we work together. 

• Hard work. Problems can only 
be solved if we are willing to 
roll up our sleeves and get to 
work. 

 
OUR VALUES 
 
Resourceful: We see opportunity in 
challenges. Rather than simply 

treating symptoms, we find prag-
matic, lasting solutions. 
 
Science-based: We are innovative 
and base our efforts on sound sci-
ence to drive conservation action.  
 
Collaborative: We operate through 
non-partisan collaboration and part-
nership. We work across differ-
ences.  
 
Inclusive: We listen to, value, and 
respect all people and communities, 
and seek diverse voices and per-
spectives.  
 
United: We mobilize behind a 
shared vision. 
 
Hopeful: We are optimists and be-
lieve in a better future.  
 
OUR GOALS  
 
To harness the collective power of 
TU more fully over the next five 
years, we commit to the following 
three organizational goals: 
 
1. Identify a national network of 

shared priority waters for native 
and wild trout and salmon, and 
take strategic action to care for 
and recover them. 

2. Inspire a diverse corps of staff, 
volunteers, and partners to ad-
vocate for and participate in the 
care and recovery of our lands 
and waters. 

3. Invest in systems and people—
staff, volunteers, and partners—
so we have the tools, technolo-
gy, training, and resources nec-
essary to achieve our shared 
goals. 

 
This plan offers new pathways for 
collective action and measurable 
results across the country by educat-
ing, engaging, and inspiring people 
and communities to care for the 
lands and waters that sustain us all.  
 

Continued on next page 
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TU Strategic Plan Continued 
 
OUR APPROACH: OPERAT-
ING AS ONE TU TO FIX OUR 
RIVERS  
 
We believe that the most complex 
and seemingly insurmountable chal-
lenges can be solved when people 
come together and get to work. Ex-
pertise and experience are crucial to 
creating change, but without hard 
work by determined people, even 
best intentions become empty 
promises and plans remain incom-
plete. 
 
Under this plan, we seek to realize 
the full potential of our volunteers 
and supporters by coalescing as 
One TU—one community in pursuit 
of a shared vision, mission, and 
goals. 
 
At TU, we advocate for and repair 
rivers, and in the process, we 
strengthen the communities in 
which we work. We believe success 
comes when we can bring people 
together to make positive change.  
 
And there are many successes to 
celebrate. TU gets results at every 
scale—local to national—by lever-
aging our grassroots credibility, 
nonpartisan pragmatism, and local 
presence with science, conserva-
tion, and advocacy programs that 
are unrivaled in the conservation 
world. 
 
We’ve proven that we can get more 
done when we engage all our peo-
ple and assets across the organiza-
tion to address a need or opportuni-
ty. Greater coordination and collab-
oration among chapters, councils, 
partners, and national staff ampli-
fies our policy influence, fundrais-
ing, and conservation impact.  
 
Working toward this new strategic 
direction, we will continue to advo-
cate for and fix rivers. We will 
demonstrate anew the power of 
bringing people together to create 
positive change—in the waters 
where trout and salmon thrive, and 

in the communities that depend on 
them  
 
OUR KEY STRATEGIES  
 
Goal 1: Identify a national network 
of shared priority waters for native 
and wild trout and salmon, and take 
strategic action to care for and re-
cover them.  
 
Desired Outcomes:  
• The blueprint of priority waters 

is a shared conservation agenda 
for TU and our partners and 
constituents 

• Our corps of TU staff, volun-
teers, partners, and supporters 
are inspired and actively en-
gaged in executing the goals of 
the shared agenda. 

 
Key Strategies:  
1. Develop priority waters criteria 

and sites in collaboration with 
councils, chapters, and partners. 

2. Align TU resources and invest-
ments behind the shared conser-
vation goal and metrics. 

 
Goal 2: Inspire a diverse corps of 
staff, volunteers, and partners to 
advocate for and participate in 
the care and recovery of our 
lands and waters.  
 
Desired Outcomes 

• TU’s community represents a 
larger, more diverse constituen-
cy of staff, volunteers, partners, 
and supporters taking action to 
advance the conservation goal. 

•  TU’s culture and approach are 
viewed as inclusive, equitable, 
and respectful of the diverse 
voices and interests of our staff, 
board, volunteers, partners, and 
the communities in which we 
work. 

 
Key Strategies: 

• Develop a new engagement 
model that expands the corps of 
volunteers, partners, supporters, 
and advocates taking action to 
care for and recover our lands 
and waters 

• Renew TU’s brand strategy and 

message and establish a multi-
year marketing communications 
plan to advance TU’s goals.  

 
Goal 3: Invest in systems and peo-
ple – staff, volunteers, and part-
ners –so we have the tools, tech-
nology, training, and resources 
necessary to achieve our shared 
goals.  
 
Desired Outcomes: 
• TU is the employer of choice in 

the conservation community. 
• TU has the necessary resources 

to execute our five-year strate-
gic plan. 

• Technology fosters collabora-
tion across all levels of the or-
ganization.  

 
Key Strategies: 
• Improve and implement the 

necessary systems and process-
es, supported by the appropri-
ate, integrated technology. 

• Design and launch a compre-
hensive capital campaign to 
fund our organizational strate-
gy. 

• Operationalize our DEI strate-
gy, ensuring training and inte-
gration at all levels of the or-
ganization and our work 

 
 
For more information on this and 
the New Direction of TU, please go 
to the TU website at .https://
www.tu.org/conservation/our-
approach/strategic-plan-2021/ 
 
 
 

Where in the World? 
 
Catch and Release on the Sacra-
mento River was created by artist 
Ercel Johnson.  He stated “The 
beautiful Sacramento River is one 
of the finest fly fishing rivers in the 
United States.  Catch and Release 
on the Sacramento River is a tribute 
to the timeless activity of fishing.”  
This statue can be found outside the 
City Hall of Redding, California. 

https://www.tu.org/conservation/our-approach/strategic-plan-2021/
https://www.tu.org/conservation/our-approach/strategic-plan-2021/
https://www.tu.org/conservation/our-approach/strategic-plan-2021/
https://www.tu.org/conservation/our-approach/strategic-plan-2021/
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The Pennsylvania Game Commission has divided the State into several Wildlife Management Units.  Hunting oppor-
tunities may or may not be different between the various units.  Before heading out to your favorite fishing spot or if 
your are looking to explore those hidden streams, please check the WMU you will be going to and check to hunting  

seasons for that Unit. 
 

 
 

Fluorescent Orange 
 

Hunters have specific requirements for when they have to wear fluorescent orange and the amounts that must be dis-
played.  There are no requirements for non hunters to wear fluorescent orange except for when on State Game Lands.  
“It is unlawful to be on State Game Lands from November 15 through December 15, including Sundays designated as 
hunting days, when not engaged in lawful hunting or trapping without wearing a minimum of 250 square inches of 
fluorescent orange colored material on the head, check, and back combined.”  For those not on State Game Lands, it 
is highly recommended that you wear fluorescent orange of some type as you move through the woods and along the 
stream. Your safety is of utmost concern. 

(The information on page 3 and 4 have been taken from the current PA Hunting & Trapping Digest) 
 

 
Pennsylvania hunting seasons can be found on the next page.  We want you to be safe when out fishing.  If you are 
out, remember that others are out enjoying the sport they enjoy and give them distance and keep any noise to a mini-
mum. 
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Help Needed with Committee Leadership 
 
On page 3 of this newsletter, Trout Unlimited’s Equity 
Practice outlines the TU’s position on diversity within 
the organization. 
     Merriam Webster’s online dictionary defines diversi-
ty as “the condition of having or being composed of 
differing elements: the inclusion of people of different 
races, cultures, etc. in a group or organization. 
     Diversity has been a topic of discussion for the last 
few years and continues to grow in importance.  The 
State Council had several breakout sessions on diversity 
at the State meeting two years ago in Bellefonte.   
     Why is this important.  As the definition says having 
or being composed of differing elements.  This is ex-
tremely important because each person, age group, 
race, etc. is different and each has their own unique 
life experiences and views of the world. 
     Trout Unlimited, and this Chapter, have always 
welcomed everyone to this great organization.  Every-
one who belongs shares a common interest in conserv-
ing, protecting, and restoring our cold water fisheries.  
     In past newsletters, I have pointed out that this is 
your Chapter and we (the Chapter) can do many dif-
ferent things to suit your needs. Some people may feel 
intimidated to come to meetings or other Chapter ac-
tivities because they may not have the same 
knowledge or skills as someone else.  They may feel 
out of place because they are a spin fisherman or be-
cause they are of a different races, cultures, or age 
than the majority of individual s who participate in 
events and meetings. etc. 
     Every person has different views and experiences.  
What I have experienced and how I feel about a par-
ticular topic is probably vastly different then most oth-
ers. 
     This is why diversity within our organization is 
needed in order for our Chapter to continue to grow 
and to be successful. 
     We presently have a Service Partnership program 
that is for first responders, health care providers and 
active military and veterans.  This program is very 
important because these individuals share the same 
experiences that others can not even begin to under-
stand. Charlie Knowlden, the coordinator for this great 
program, is always working to recruit members and 
find ways to help them get involved with fishing, fly 
tying, rod building and just getting out to enjoy nature. 
     As a Chapter, we can have the same type of group 
for Women, Youth, Fly tyers, etc.  We are looking for 
people who are willing to step up and take a leader-
ship role in advancing our Chapter.   
     As a Committee Chair or Coordinator, you would 
be responsible for recruitment, retention and providing 
opportunities for your specific group. We all know 
that men do not understand Women and a man can not 
lead a women’s group.  Women would be more open 
to joining TU, attending a meeting or event, or just 

sharing in camaraderie if a Female was the lead. 
     The same hold true to our youth.  Youth have a 
greatly different like than we did 40 + years ago.  
Technology is now part of everyday life and the time 
commitments of school and other activities is greater 
now.  There are youth that have figured out a way to 
manage everything and still make fishing a large part 
of their lives.  When the fish, they make every minute 
count. 
     We need a youth member who would be willing to 
head the youth group (with adult guidance) and write 
articles, help plan activities, and other events that tar-
get our youth.  As an adult, I can plan youth events all 
the time and base things on when I was a child, but my 
views are going to be much different than those of a 
child today. Just as with the ladies, other youth will be 
more prone to listen to another youth and share things 
with them that they won’t with an adult. 
     If we can get more families involved, that will 
bring the mother’s, father’s, and kids to our events.  
This can only be accomplished, successfully, by hav-
ing diversity in our leaders and Committee’s. 
     I have said that many times in the past and said it 
earlier in this article, but this is your Chapter.  We can 
do whatever you want.  The only thing stopping us is 
having people to take the lead.  We can have women’s 
groups, youth groups, a fly tying group that meets 
year round, lure building group, etc.   
     I have to point out that although I mention Women 
and Youth as examples, all races, nationalities, etc. are 
included.  We need a variety of people from all back-
grounds and experiences to allow our Chapter to con-
tinue to grow. 
     If you would like to help out or have ideas on how 
we can become more diverse, please let us know. 

Bob Baker 

      

Don Waltman 
June 29, 1943 - September 5, 2021 



Since 1964, the Mission of the Susquehanna Chapter of Trout Unlimited is to work to conserve, protect and 
restore Central Pennsylvania’s Coldwater fisheries and their watersheds 
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Susquehanna Chapter of Trout Unlimited 
PO Box 1132 
Williamsport, PA 17703 - 1132 

 

The Susquehanna Ripples is the offi-
cial newsletter of the Susquehanna Chap-
ter of Trout Unlimited.  It is published 8 
times a year: January, February, March, 
April, June/July, September, October, 
and November.  Please consider submit-
ting something of interest to our readers; 
a story, stream report, recipe, photo-
graph, gear review, etc.  Submissions 
received will be placed in the next avail-
able issue.  All submissions can be sent 
to susquehannatu@gmail.com or 
boblbaker@comcast.net. 

Chapter meetings held on the 2nd 
Wednesday of each month and are open 
to the public and begin at 7:00 pm 
(unless otherwise noted). Meetings are 
held at the Covenant Central Presby-
terian Church, 807 W 4th St, Wil-
liamsport, PA 17701,  in the  Fellowship  
Hall (unless otherwise noted).  Parking is 
at the rear of the Church and enter off of 
Campbell Street. 

No meetings are held in May, June,  
July, August or December 

 Upcoming Events 
 

October 10, 2021 
Annual Fall Festival 
Little Pine State Park 

12 pm - 4 pm 
 

October 13, 2021 
Chapter Meeting 

(CANCELLED) 
 

November 1, 2021 
Mandatory Life Jacket usage  

begins 
 

November 5-6, 2021 
16th Annual River Symposium at 

Bucknell University 
 

November 10, 2021 
Chapter Meeting  
Annual Elections 

 
January 1 - February 15, 2022 

Extended Trout Season 
Stocked Trout Waters Only 

January 12, 2022 
Chapter Meeting 

 
February 9, 2022 
Chapter Meeting 

 
March 9, 2022 

Chapter Meeting 
 

March 26, 2022 
Statewide Mentored Youth Trout 

Fishing 
  

April 2, 2022 
Statewide Opening of Trout 

 
April 13, 2022 

Chapter Meeting 


